
Internal Procedural Rules of Heidelberg University 

In cases of sexual harassment, stalking, bullying and discrimination, adequate and necessary steps need to be taken. Precisely which 

measure needs to be taken in a given case depends on the form and severity of the violation as well as on the person in question and their 

relationship to the university; a specific legal process is involved depending on these variables. Information on questions of procedure can be 

found in the “Senate Guideline on Fair Conduct”, https://www.uni-heidelberg.de/md/zentral/einrichtungen/senat/fair_conduct.pdf 

Contact Trusted 

Person/s, Take 

Notes, Collect 

Evidence, Talk to 

Witnesses 

Direct Defence 

Incident / 

Harassment 

talk to colleagues, fellow 

students, staff council, Equal 

Opportunities Commissioner 

consult independent contact 
persons at the University 
 
Prof. Dr. Katja Patzel-Mattern, 
Equal Opportunities 
Commissioner 
 
Dr. Agnes Speck,  
Equal Opportunities Office 
 
Tobias Just, Marsilius Kolleg 

inform superior, teacher at 

place of work and study, Law 

and Committees Division,  

Human Resources Division 

General Sanctions 

e.g. a warning 

issued by superior or 

HR Division to 

change behaviour 

v
ia

 H
R

 D
iv

is
io

n
 

v
ia

 L
a
w

 a
n

d
 

C
o

m
m

it
te

e
s

 D
iv

is
io

n
 

Sanctions under 

Labour Law 

ranging from warning 

letter to termination of 

employment 

Sanctions under 

University Law (LHG) 

ranging from expulsion 

from courses to 

removal from register of 

students 

Sanctions under 

Disciplinary Law 

ranging from reprimand 

to cancellation of 

pension 

official channel 
optional channel, no legal 

consequences yet 


